BHAVDIYA GROUP!OF INSTITUTIONS

M (IS0:9001:2008 Certified Institution) «

a4 : 08 3i® ; 05 W|H : 2019-20




. ‘Ii .mgaazwu‘—



K10 2d (]

& 5 a9 :8 A : 2019-2020
TIHIIGh HUSO

FEH RS + 8. Yo AR A

TS . A s E

faftre weae® - 3. vivra v (FrRere-wrie)

<. it uoda (FRve—a e 4o,
2. gamviey a9 (R¥rmss, ThTE aRaE.)

| fw . A arge Ararea (R wRE)

| OBl BRI AFIIGSH
g fa® . Srats (wem W)

l HrpTel Il ; § .o, (T ad)
e e : AT, (FIE ARR) _
Tl A : @ oa—. oft (g ad)
shmas ST (W )

miﬁ : wadYa YU 3T TR, AR, Aeraei—Iae
He@ : Afkarea fired, 268, Vv VS,
TGS B 0522-2692973



i

A T AT TR, MR
sivrra-sila

Tl R I ¥ 3elid, WiEl fedn a2
I8 UE UM 7Y ‘WS’ 9 P B w9 el
Iy &1 R &3 NaR—\EEa—umiEd A,
TR @ SR U¥ B BR 98 g-uN 3w,
R F-Sua-Free AR sl de—fHr 8l
I8 U UH T ‘WA’ S B B w9 2l
T ‘gui e’ 99 SIS 3US 99,
) TR FEE, WIS 9d1’ 7 31 IR,
I A Piffe a2 e e T sam =
I8 TR URA Y HAE ' T B s e el 211
el wanferd & |4 wifa =0 fen & fafdw vy,
Rifrcn-Rev-srger—vyas & 91 AT-Thd,
A A B YW e TN el AR g
T8 TE W T ‘WIS’ §F B bes I &l 31
I 1 3TAR 8T8 A1 Sl 9a+ Ioli¥,
71 9 &1 W fRF-a qer wrera fvam,
“EIRT BI—3AT9H1 |1’ &1 RR-frmam =1 ©
T T2 URH T YA ST B B eI Bl 4l
[ 39 er-ia & @ 3 @ Yau-aa @ uiia =f. sakergaR a9,
W @ aasiE A Q. v, awl g wefRee A weRm gl @) wwon |

M <. e s, 1@ R fRurmeas, wea wefderea, sem
& g HEIRTEwy 07 |, 2016 §. B B W ]

2019-2020




Feyer &1 =g
AT A
A fafy
ERe I

v wme
SierE Tram—

ngnnnnnnnn I:II:II:;:

31, WO .

e - Gl
. A e it et
. ST T At
1 TR 1947
TR (R, WA,
AT TR ()
=ired a1 g, ey drew e O,
S (2. W.) 1. 09412466081
o ¥ . . . w9, )
o, v, . o, . (=g Rwll)

T 2015 F 13 TR 2020 TF ST NI TT F 6 TIGEIR 7 HEILHE Aol & w0 |
P, o el gl TEieE ST e uoe ST, ST

riteres, . 7. ., Sredige alfe 2t 1 e, SR |

Wi S gttt dem, Tt T g o drdtfte et s, Somw, ot
I R . e

F : ST HET T, S SR, AT e ue o, Rt s, e
W« UL i 7, . 1, e, s |

AT (T 2. 7, 0. A, e, s

aftes fenfs (s 9. . o =g Rwe)

wer Fitgs iy, (6, o f vee &, s s =g R, aiter o & s witen)
TERR i e, (o w S S, W A Ty, SO g

widw iR (g, W e o, =)

aftes give weres (. . @ o, =g R

it avwTel H e, R, af wmer Fmf, der e o e

() W T 04 SR I 9
(o) ey ey o sty e < 11 S iy

O ey T S T S, B S v et S, s (. o, s i
wH it Fyafmes @) § TSR, weeT U SR ane e $ s
FUATET T T it T WA ST T |

O W 5 aftes of difes el e T (g9 . g T f. e @
wreraET o A v e wg Rreeil o v s ites s s s s )

O E. ol 5 seiege il 2emin oo Bl e # gt ol e o e
R, T S T WIS SET 7 |

i YR & W A
. A1, 0. . = e, T waw R O o 9 e 1 e wees e e i

& TTea TSt T S BT T T |

III i II .II ‘ Siddled 2019-2020 iii



‘3“‘_'|Iffla:| qé:f" TH Waq
T, ST 959 TS - 926 027

11 WiaEd!, 2020

5 TE ATTERT AT T B 1% HO%g I S iy, Hiaw, s
BT AT AN WA % AR T I ARE 6 W R e |

fameror weamsit # fimm eoT e gy fenft & aftfes of wefes fawm 6
e & | e 6t it e frenftiEl = weers e g 7 ofs W 0w

el e
ufEeT ‘angeEd’ & Wohe weere A § et geemend it s §

) A H'l 49
(FHEET T2)
sftdit.o=. ot
ST ... O
Wirme &m,m



GEYREE 39, Tt s, 7 Rl - 110001

gl (Fwaan ﬂ%‘lﬂ—'ihrw uum
g (Towo) ] it FEww, Wﬂjﬁnﬁﬂ
] 2o : lallu singhfsansad nic.in

fesis 28.01.2020

LHDIHAT

=2 o v fopr ® o v g it seediegstsn, i v witftar g orivenr
# aiftfes griie ud v it vl ‘sragea @ Reres R o wrk | aits g
% WO 7 U & e § gosite, e, aitasn 9 -kt
e & wwr ¥ orremm e, e affte oy $fte od uem e
nferfafert grr R i wim-afa s, T A

feremerg < i & o0 weR o wa wfesy § oS S @ e S 6 s

ey Fererer <& 1 34 SR B e e |
%?

i
i (wy Rie)
h.per. st
G

Ill‘I lI .IH Sidded 2019-2020 i



ST HTETE

T WE 9/3/201, FHFT Eieq=m TS,
Ij Firais, s

&% : 27.01.2020

T T S Tl & 6 ‘9 I S gy, 9w, ey,
traTe, foet el et ey AT aTieh TiENehT ‘ITged” T Wahieie i o @l & |

e & % ggy o o 5 drerfores Heam a R o @ sl st
T F T & G T & SE-urE araad 8 ) 93 98 oof Ay €
af3verr % winfer AT, Wi oo wiwghes TRl s sE-uEwE
% gatfior e oF o Soom wer e @t Ry F weef fg g

F ‘SR’ & T T & AT IR S i B TIEE HUSH

% WY G| By e s AT |
Yawgmar
(¥ wenrer J=)
Pt
ft.o=1. ot
i
by Sl i

. . SHiRled 2019-2020



fasi®w 09 wEdr 2020

TR T8 Tt gaear & & yad 9 o seiegyiE, 9, demEw,
SYeT BT W it Qi ‘e’ &1 St o Yy e o @t
a2t gof fvam 2 @ gw ofyer F afafe 9ds geald od Fdses da
BIE-BEEA & gafiir [, a=ae od o 3o wee & & R F gegl

iR AT |

‘IR % T W & (orq AT Qe GTeeh A0S i A elfadh
TS |

2o srareder agene =t
Wit

ek b e



B.G, 2, T TR wE
W T WS
%5 No. 323333
H-ST65954970, 9415220081

&5 e STt s o g & e et g i sediegere T o o it
¥ T i Hear # aiftien ufEeE ‘SgE’ (2019-2020) VI & AT ETE |

TR % AW ¥ e § eae BrEveEe R 2w
T, wifefeas o wigfos nifafedl 9 =Rl & 99Ey 3@ 5 ae %
iR 3 T A T O AT TG AT SO I 3 U I WG
B

ol 78 7 9 9§ 6 A0 Wi o whofew ofve F aftvfea Re
AT | 59 aiEET & wer g Athe i F A o S g E S =i B
3t Rrenféiat & forg 78 wa sl 20t ot ot ity | I oBE TR A EE B

= 5 FuEi e e |

Y I R aadE aar R PR % w5 § e o w0 S
I B 9 F T W 2 IR
HET,
.=, zwof W s N

: 2 Siled 2019-2020 _—



wadd faumas
973-flwenI T STaleT

Ht —E’BIQEEHEM

HewT qriaeT HiEid, 3. Reiw © 08.02.2020

TE A B4 ol 999 ¢ 1% ‘e U S seiggie’, T 461 sl i 59 99 9i
HE @l a1 T ‘argEa’ (2019-20) &1 WaHSF UF A1TY® S0 &1 S & o
e

s & & g it & o 59 fuite e e Y @ @ seaiis
Tt S & WA & S =l % ST w20 | 59 g § st e
AT T ReaT-HeTal, TRl e, Sra-eTsne & gt e, v ud o
o were e fae et R ) st g e 0 vl T @ e
UG ET |

‘RIS % AT W U A1 S i SR o A1l BIfass JAR |

Iy,

of
Sxgean© @

=, Mr@mﬁ QIESERIERCIED

b el iy



§F %y =1, e s sy fvafare sriter-224001 (3 W) WA
%22/ DR RAMMANOHAR LOHIA AVADH UNIVERSITY AYODHYA-224 001 (U.P.) INDIA

Phone (Fax] - O6278-246330

e
Professor Manoj Dixit
Vice Chancsllor =i ¢ 06.02.2020

T3 T8 - Sl Tawam S Afy o @ & & wade gu oife
TIegye’, WA, e, s s it TR S S o E
&, 59 I AT O G ST aifti R ‘rged’ $ 59 3 & IHe
e o1 81 & | 9% gof Rivara ¥ % 3 sraay 9 wifda € arell et §
St o e & feel, se-aEmel ud smme § T T sei

T BT-BIETE 5 GO oa B aHr B |
YT’ % THA WBI B TG G O Sy i & T
TS oh HT A HTEH |
=Y. arereter agorre @t Vﬁm{l?/
Wit
T oo (F=1t>r

_ . SiRIed 2019-2020



T I o w1 e & o wadia g e sediegyra, ardvear R ad
Hiter At WHRIE & AGW 09 aSF I ‘orged’ & Ui 3% o faHra 9t
T8 | 70 WHR S W 9 Py € et # s amare $ welifa &
S T T | S A & el o s Bt v arepios et
& &1 7 ufErent &1y P & 0 s s B |

TRl e UTehT SHEES oAl [RYi=e e & B9 § Thwar 9 e | #9 q49

I UTEET % T AT B T | o

. v s
EGLEIG]

Sector-11, Jankipuram Extengion Yojne, Lucknow-Z26 031 {U.P.) INDIA, Webaite : www.alituscin
W Office : +97 522 2772194 Fax: +97 522 27721689 E-mall - vel@akiu.acin, vineyEvpathailn

I lIIi l I . IH Siied 2019-2020 i



WA YT A TG

Ham-gieraw, s | |
sl =i : S

UE Il E e - SR, SArT-224128
fesis © 30.01.2020

e wedt & forg ok g v o e & T deae o s o g w0 ol o5 (B 2019-20)
weEIr B o v ¥ o gl erarrst o dfte-vaamers wite @ st B ow ofe & aee
wesTareT & fomy F avaet mides v s ww i e wvit P @ v s e e g

wre-Fre, it T O e W S, Wi ud e o e o & 6 i e
Bren-segl, Tdr-t o Rt & wi wedvaren o o B o | Rt e e
v weer &t @9 & Fuwer ot o e F s 89 W o Yureer § Gr-frar @
TS % STET 3 S S AT | S Wy e v % Wi o, Py ey Fererfeeom,
Ty s, wie e ot = Te-de & e, sttt o P Rl
i T ST wgar s i S afies e ﬁqm

A Rl de & of s do deamm arftyerm ot Wem Ty 5% g g
m.mmmm*mwmtmm#mmﬂmﬂﬂ
aﬁ*ﬁlﬁ{ﬂlﬂ#ﬂﬂ!ﬁﬁhﬂﬂrmﬁhﬁmmﬁmﬁqy%ﬁqm
HIHF“*FI |

Taverr e &8t et B o Pove o i o v i &, e e ) Pl & 1 o o) e e ot
# el B 1 oy et s P Y s o T B e ST O wet and P, e o sl o
Tava =t raelt el T W ST W T waE e A S an, o wed o e e o
THTIAT & T T AT B 6 % Siaiee U5 9ee-use o 45q o 1, H0, S W e
Py vt & e B & oy & it o oot e & g T ) o & AR, Pt ol
i o gt o =l &, ¥ o werenfives der 3 Rty st o e o g e sre st ¥

m—hmﬂmmmﬂh#mmzkmimﬁmh?
e o fin & ufy o Rfveil e dam # ofr
WA T ST FATeroT-Seror ¥ W W ST I AR e e € mﬁmtl

ﬁmﬁmmmtﬁiw#mﬂmmﬁ
Tt S wvew ¥ B dee F Perafeerew Wmm"m mwf-h

ST & ger) gl e B T et s g s & R f P o | R seemr a
% T R s e, Wi et T s TEEE UH WA SR
T ST T ST BN U SRANT WS S T, e s i st s a

T Sl T e df it g aER T Ee & ahad fire | o e He

(Prefreer i)

Ili I . '"‘ Gﬁiﬁﬂzm%—_



?3\ S T A

Tare =reiwry we Wi o fmior = TG & | VIR S T W S5 6 T ST &
Wwﬁifﬁnmﬂﬁmmnﬁ%ﬁﬁhmﬁtﬂmmmhﬂhmﬂ
ﬁﬂ##mﬂ vy Fies 7 doEr sAaE (T @) & anfr e
—siteras # ferma v e 3 T 21 s 2010 T oF 15 e 2011 ¥ fiwor
R W T JTICT BT/ BTTST 2T W 2 qerr-uwaiae T e Wa T | S
& A7 Fal S G Yol S S S e & | At siEe S T § | e e
A% 1 A v s ot Rnsreat w0 ¥ | e = afyE ot g R s wr
T AR HE ¥ | S T W B ST e e = ¥ ¥ s S fafE
wraf, whrart % et S ueg S £, T # T 9% vber s o v, sheeeereer o
TAATSTIRRT T et v o Ty ¥ | el qEn e O we A w win A9 aRan, am,
gﬁ;ﬂﬁ&ﬂg@mﬁmmﬂ%ﬂﬂﬁmmwﬁﬂﬂ%mﬁmﬁmﬁn
|
B WEAH O g e W, S i o e | e B i sl
afer &, 3 et v wedntt & Tt Sfg one T8 TewEa 4, Weee oien o w e T
T O, O T SO WATH SO, I (o7 W e gt g |
it ToraeT Y TR W gk B B Swad YO § | SR 5 e qoieer
TE W & | ereemE & aitke Fem iy Rees o e it ff awditfer
o % & | Folt dee & R 6 = S = ) 9w o Sl et & | 5w el @ oweg
e oftes & 3 & v &, R w0 Ry ¥ e e et & € e o s | Heam it
ifmﬂi w1 =W wAE ¥ e g wisie e o wedn e
, BE-BEET o goiast # 9 & o e dam 2 Rew g e
Emh#&m T T G e Rl 0 IR, O T w0 o e, O
S Tl GBI ST 61 ¢ | 3 SERTET & o 51 Hear & 9o o Haed @) aia) o 48] @ 8l
A1l T8 = 9 §1: g s 9, Wi 9 Rve § miferd aftad ad F e @ wd
EATIT P, e S Sef-reaT ot & oot o ity & Feaih 2nft |
HITaE AU & Haed!, SET & e STeaTt, St v Rt w5 e

AR it ! @V‘___..-r-—""

(€. @ . =)
TR 1y e g
2019-2020



J I.III " Ir'f.lf"'-
B L. Ll

g1, RN FAX A B S
wi/aTas mnfmm

gt areftor frsy F are g & fee ov Fee wadla g e feftegaea s B @ gy i
T AT T ST T & | J8T 9T HAn S U TR (e T TAr, .
s, A, A, S, Sogwogso, Foego, Segaod-(5), 9o, (e, 9,
#ram, $drd. & et =t o T gEe W ude o oo Fr ko & e Rem S el
st w e (=R drey vgdee ), anfdand. o veeumAl gt =
AT HE BT e &, R o e v e g

fegmeft i ol ey =t qofar &1 990 Sia B (g OF <6 S Savaear gl ¥, g &
TR, UTEATTS TS UNET SN S SANT Gt ST § WedeT W S 0 e |
aiter & i sier simer soet s & B & 4 o P A3 Siffe i s wr

HEAT H T UE RIS e i & Ui 95 Sty e 5 ST Wiy HAT S
(o, W U Eeiege) @ R F Hene @ (e aris ol g qihieE, )
et ewant & e ware wriw i far mar & ) st e € w oof e & 1 o o e
e i ey Aot & 3 s & et g o |

HEA & 500 &1 -2 S0 % A0y o 5 g & TRy S S o v E, e
o ot e-amErs & wwe duftrs gl e o 6w,

wem & §ifes v S w1 & R ol ol Rfee 3, Sl Semie g, wiee
T, WY, A S, St g Ty i e vt w O aniee e
AT & T Bl o Yo & e g

¥ et oftamt & oo Tt o, o ot v ey o i o e A S
& o woqy o & s wen 8w | s R e & 6w F sodi vy gl

ot BT & e dresfres wenait & 1ot i e ) Q&‘(\
T i
(s>
(3. 8w FAR )
wfer W

I Ii‘ . “. I‘I g Iﬂlw"



Rl &5t o A....

e 77 #fE detegyry oitaw # ol tagEn ol % g o gt mest #
T T A U T B A W € uier & A § e wr ke, B
g, e et Pl oF St agdl = g8 TEnde wERE S0 BT ol waea S
arfer 81 T B ) S o S, TS aiivae dae S e o g st & -
¥ o e e o] ariroenfie wme & w3 wear w5 i 6 e B ey

Hegr @ At oftdy ‘smie e =0k & agiy e oF = W ane w1 e #
wre & Tt & S wfer § fg ge dekn @) Fee P wn & e,
wrfe we bRy e & ol wuit F Al § ww e ey afte aE w g el R
font ot s e aoed st #t ofifr & s Preaet s $ snaslt, st o
SRR o Sy e et ) s e & | s o i e Fraiftr wa
wd wgdwEl & oy Ped o o S warel @ wie e ¥, Rl £ ofteg desaw &
YA &, S0 TSE W 54 He0 Sasd H ua 8 |

TTE S s § { SN s Wee iy, St e ud e
TFHE! & WeUrT # A % T O SOt & B OrEwget R T ST & % A o
T AT ST o AT Wi w8, e T S e 9 Rt & & i e,
fenfidl v er-wEEl o ails sl s §, e g gl F s geergf dheE

SiRjed zuwﬁ'lg____, .



g e

R i d o ¥t aeaars, e R T & v W S S & e 95 T SR e
T T B A |

“ereen qritt ¥ e it & Pefor g & o S 2 S T A afoieer @
T T HrET AT S i, R e £ e g o g G e e
T i O WrER aites (NAAC) am e Tt e weme wrosy a6 R v & ) sw fme
wa & ot = Ot s & A Hens SIS & 5 9O e S Rred NAAC & geaisa ¥
ST ST T B W |

T R EUE e AT W SRl w0 B ST B U e o T & T
§ i Rl & st og e SISl § P SR & AT o Wi 5 |
Wy Tirga ® fi 9 e e & v qrwil # 59 wiwm i s & e @ i,
weTat, e Bl St e T Saeuees bty B OE 7 B v et | & g
& e e, -3, weamas e o sl aatoff, Saeie £ g, aaf ol wr g
w5 gl At A St sEe wE A & ufy s = s § R oof wedi g
T 77 & WY e e |

TR % T WeT RN B 6. W W ) e e =R 6w it i
arqefirg siy E, 98 s o g =il & v 5o e S i, Pl geen w0 2
W T | W S YITHS WAees, TS St oy auar seage, e aw
G G H e wrees, grenfyme, R wemith) of or-ewmi i e it
T & | TR AnE % e aaE e sy g (gure) 7 en o (amd A A
AT, W EiEs wgaE, e S i Ui B 9% oih A S S J 9gT W g |
aftvent & g 3 ¥ qeell il o8 il i e it w5 ot wara R gy

T T # RS S STETSat, St & Wi apad GE-a5T S, |

SR % W,
i \d_liﬂ
(3. FIR )



mﬁ&nﬂhﬁﬂa'ﬂi mt -ﬂ Ej iﬂf Wﬂwﬂﬁﬂwﬂ%m

”L--*T




e g g S
( % Ll

mrﬂﬂﬂmﬂﬂ




Siiled 2019-2020




2018-19 (MBA) 2018-19 (MBA) 201819 (RBA)
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“In the past the man has been first,
in the future the system must be first”
By F.W. Taylor

With the starting of new session, being as
Assistant Director of BIBM T have a goal to
shape the excellence of students. So I have
organised many activities and events for the
complete growth of newly admitted students
as well as old students. I take a pleasure to
present the annual report of session 2018-19
and 2019-20. This session marked with many
events and success stories. This academic
session was so energetic for the growth and
development of the students.

Bhavdiya Group of Institutions is
located at Sewar, Sohawal, Ayodhya, was
established in 2010 and first session started in
2011-12 with the following courses M.B.A.,
B.B.A.B.C.A. and B.Com with the vision of
providing professional education in rural area
and the people belongs to each part of the
society.

Master of Business Administration
(MBA) is running under Bhavdiya Institute
of Business Management (BIBM)
affiliated to A.P.J. Abdul Kalam Technical
University, Lucknow (AKTU) CODE : 743
and providing all Specialization offered by the
university i.e. Finance, Marketing, Human
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Department of Business Management
and Computer Science
Annual report 2018-19 & 2019-20

—Dr. Shishir Pandey

Resources, Information Technology and
International Business. The course is approved
by All India Council of Technical Education
(AICTE). The institute is having the Intake of
60 seats. Bhavdiya Institute of Business
Management is one of the leading institutes of
Ayodhya and nearby Districts. Any graduate,
with 50% marks (for SC/ST 45%) can get
admission in MBA. We provide free education
to SC/ST students. Institute has Teaching and
Non-teaching staff as per norms and having a
well equipped computer lab and Library with
sufficient number of books and journals.

Training and Placement : A separate
Training and Placement cell is being managed
by Mr. Punit Stephen (Director, T&P) under
supervision of Dr. Shishir Pandey (Assistant
Director BIBM).

The placement cell of Bhavdiya group of
institution is committed to the goal of facilitating
and helping thousands of learners of whatever
course they may be. The placement cell is
responsible for the entire placement activities
1.e. mock interviews, presentations, personality
development and spoken English classes in the
institution. The office liaises with various
industrial establishment and corporate houses
etc. which conduct distinguish guest lectures,
industrial visits, internship, campus drives and
select students from all disciplines.

» Students who are placed in different

companies 2017-2018 and 2018-2019



S.No Name Class Company’s Designation
1. Somnath Gupta MBA | Mahindra & Mahindra Sales Advisor
2. Shivani Rastogi MBA | Cars24 Pvt. Ltd Retail Associate
3. RiyaSrivastava MBA | HDFC Life SDM Corporate
4. Akash Jaiswal MBA | BiancaIndustries Dealers Sales
Executive
5. AkashTiwari MBA | RBS Technologies Pvt. Ltd Marketing
coordinator
6. Shikha Singh MBA | Hindustan Security Services Pvt. Ltd.| Branch manager
7. Rangoli Singh MBA | Peace Softech Pvt. Ltd. Business developer
8. Praveen Kumar MBA | Peace Softech Pvt. Ltd. Business developer
9. AnjuDevi MBA | Force Motors Sales executive
10. Fayazul Hasan MBA | Bajaj Allianz, Faizabad Team leader
11. Rajneesh Verma MBA | India-Insure Senior Executive
12. Saurabh Kasaudhan | BCA | Peace Softech Pvt. Ltd. Business developer
13. Mohd. Azhar BCA | RBS technologies Pvt. Ltd. Noida | Software developer
14. Dimpal Verma MBA | BajajAllianz, Faizabad Sales Executive

Toppers of the last four years students
(MBA)

We always encourage and recognize our
topper students for their success.

e 2015-16 Sabiha Khatoon 69.50 %

e 2016-17 UttamSoni 75.5% (honours)

e 2017-18 Rangoli Kumar 78.62%

(honours )

e 2018-19 Somnath Gupta 75.91%

Bachelor of Business Administration
(BBA) and Bachelor of Computer
Application (BCA) are under graduation
degree courses running in Bhavdiya
Educational Institute (RMLAU CODE-
275). The institute is affiliated to Dr. Ram
Manohar LohiaAwadh University, Faizabad,

U.P. Both the courses are approved by
University Grant Commission, New Delhi.
Bachelor of Business Administration

BBA is a specialized course for Business
Management in which student of intermediate
having 40% marks from any discipline can get
admission. Most of our students prefer MBA
course after BBA, though we provide them the
job opportunities. Some of our students are
working in renowned companies.
The toppers of BBA last four years :

® 2015-16 Mohd. Fahim Khan 72.97%

e 2016-17 Ghanshyam 62.45%

e 2017-18 Antima Singh 72.25%

e 2018-19 Deepak Kumar 73.82%
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Bachelor of Computer Application

To make aware with computer and
software technology, we provide BCA course.
We produce software developers through BCA
and most of our students are working in different
Software companies. A separate training session
is also provided to the students to improve and
aware with new technologies of software
development. In BCA, student of intermediate
with Mathematics having 45% marks (for SC/
ST 40%) can get admission.
The toppers of BCA last four years :

e 2015-16 Rakshit Gupta 77.75%

e 2016-17 Somnath Gupta 75.63%

e 2017-18 Mohd. Azeem 72.97%

e 2018-19 Dolly Pandey 77.86%
Extra-Curricular Events :

1. On 03 Aug 2018, Bhavdiya Institute of
Business Management commenced its first
event with orientation day, in which the
introduction was given to the newly
admitted Students of their respective
departments, management authorities,
HODs, teaching, non-teaching staffs and
also with their seniors.

2. On09 Aug 2018, career counseling was
organized. In this event students were
informed for the best career opportunities
by Mr. Punit Stephen, Mr. Dhananjay
Pandey and Miss. Supriya Singh

3. On15Aug?2018, Independence Day was
celebrated by the student of whole campus.
They had participated in several cultural
programs.

4. On 21 Aug 2018, English speaking
workshop was held in the BIBM seminar
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10.

hall, in this event the student were told
about the current scenario of English
speaking and an importance of English
communication by Mr. Punit Stephen.
On 23 Aug 2018, Resume Writing
competition was held under the guidance
of Mr. Punit Stephen, Miss. Supriya Singh
and Miss Priyanka Pandey. In this
competition, where the students of BBA,
BCA and MBA had participated.
On31Aug 2018, a guest lecture was held
in the BIBM seminar hall. The lecture was
delivered by Mr. Mandeep Singh Johal
on “Financial advice and operations”. The
students were interacted during the session
in the concern of legal advisory.

On 05Sept 2018, Teachers Day was
celebrated by the students. In this event
students paid regards to their teachers
and performed various activities for
celebration.

On 13 Sept 2018, industrial visit was
conducted by Mr. Punit Stephen, Mr.
Abhishek Bhatnagar and Miss Supriya
Singh at Amrit bottlers Pvt. Ltd. In this
visit the students have learnt about the
working process of an organization.

On 18 Sept 2018, the students of BBA,
BCA and MBA have categorized into
seven groups and each group had given
the PowerPoint Presentation on the
industrial visit about the working culture
of Amrit bottlers.

On 20 Sept 2018, the debate competition
was held on the topic of OFFLINE vs
ONLINE SHOPPING and conducted
by Miss Supriya Singh. All the students



11.

12.

13.

14.

15.

16.

have categorized into A and B group. Both
groups performed very well.

On 25 Sept 2018, the English elocution
was held. In this event the students have
learnt about the importance of verbal and
non-verbal communication. By the role
play the senior students have shown the
organizational etiquettes to the new
comers.

On 27 Sept 2018, the Placement cell
organized a mock interview. It was
conducted by Mr. Punit Stephen, Miss
Supriya Singh, Mr. Manoj Shukla and Mr.
PankajTiwari and students of BBA, BCA
and MBA had participated with their hard
copy of Resume.

On 04 Oct 2018, the two events were held
at BIBM seminar hall, the cleanliness
campaign as well as fresher’s party. In
these events all the students have cleaned
up their department and after recess the
senior students have given the fresher’s
party to their juniors.

On 11 Oct 2018, BIBM have conducted
abusiness quiz competition in four rounds.
Four teams have participated in this
competition. The teams performed very
well and got first, second and third
position.

On 25 Oct 2018, MS office workshop
was given by Miss. Priyanka Pandey in
the BIBM seminar hall and students have
learnt the use of MS office tools.

On 31% Oct 2018, a workshop on
wordpress and python was organized by
Softpro India Pvt. Ltd for the students of
BCA and MBA (IT). In this workshop,
students have learnt about the power of

17.

18.

19.

20.

21.

22.

programming through practical implication
given by YashiAsthana (CEO), Mr. Rohit
Kumar (software engineer) and team.
On 02 Nov 2018, a vigilance awareness
week was organized by Power Grid
Corporation in the BIBM seminar hall. A
speech competition was held in which all
the students of BBA, BCA & MBA had
participated and secured position.

On 03 Nov 2018, Diwalifest and Rangoli
competition was held in the BIBM
seminar hall. In this event all the students
have categorized into seven groups and
the students had set their stalls with
different products related to Diwali
celebration for sell.

On 15 Nov 2018, a workshop on
motivation was organized by Mr. Manoj
Kumar Shukla. In this workshop, students
have learnt about how to overcome with
the challenges of life and forgive attitude.
On 28 Nov 2018, an industrial visit was
organized by Dr. Shishir Pandey and Mr.
Punit Stephen at Raghuvanshi Printers,
Quality printers and Bhavdiya Prakashan.
All the students of BBA, BCA and MBA
have learnt about the working culture of
organization.

On 29 Nov 2018, a first campus drive
was commenced by Placement cell for the
students of BBA, BCA and, MBA where
RBS Technology, Noida has selected
students from BIBM department.

On 07 Dec 2018, a workshop on
industrial training was organized by
Softonic Solution, Delhi for the students
of BCA and MBA (IT). The workshop
was given by Mr. Sandeep Kumar
(project manager of Softonic Solution)
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23.

24.

25.

26.

27.

28.

29.

On 13 Dec 2018, the students of BBA,
BCA and MBAhave categorized into
seven groups and each group had given
the Power Point Presentation on the
industrial visit about the working culture
of Raghuvanshi printers, Quality printers
and Bhavdiya Prakashan.

On 21 Jan 2019, a campus drive was held
by Hindustan security services for all
the students of BBA, BCA and MBA at
BIBM department.

On 26 Jan 2019, Republic day was
celebrated by the student of whole
campus. They had participated in several
cultural programs.

On 29 Jan 2019, a live program
“Pariksha ki baat PM ke saath’ was
held by PMO with distinguishes colleges.
On 28 feb 2019, the Placement cell
organized a mock interview. It was
conducted by Mr. Punit Stephen, Ms.
Supriya Singh, Ms. Priyanka Pandey and
Mr. Manoj Shukla and the students of
BBA, BCA and MBA had participated
with their hard copy of Resume.

On 08 Mar 2019, an event on women
empowerment was held by Supriya Singh
at BIBM seminar hall. In this event all the
students of BBA, BCA and MBA had
participated in speech competition, skits
and poetry. A motivational speech was
also delivered by Dr. Pankaj Kumar
Yadav (faculty of B.TC Deptt.).

On 14 mar 2019, a workshop on
motivation organized by Mr. Manoj
Kumar Shukla. In this workshop, students
have learnt about the impotance of
teamwork in organization.
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30.

31.

32.

33.

34.

3s.

On 28 mar 2019, a IT related movie
shown to the students to make them aware
of use and misuse of technology in modern
era.

On 03 April 2019, an industrial visit
organized by placement cell at
SPENCERS’ LUCKNOW, in this visit
the students were demonstrated the
merchandise of SPENCERS working
style and their conducts. The students were
given the technical exercises as well.

ON 11 April 2019, a workshop organized
by MY CHATRI at BIBM seminar hall.
In this workshop the students were told
about the opportunity in I'T sectors.

On 12 April 2019, students given
presentation on industrial visit at
Spencer’s. The main purpose of this event
was to create awareness regarding the
functioning of the industry and also
correlate theoretical knowledge with real
time practice of the industry.

On 18 April 2019, farewell party
organized by BIBM students for their
senior students. It was an incredible
evening hosted and organized by class
junior students, to bid farewell for senior
students. The programme started at 12.00
pm with Principal, Co-coordinator,
Administrator Officer and their class
teacher.

On 26 April 2019, a guest lecturer Mr.
Amit Srivastava invited by the BIBM
department from National P.G College
Lucknow and the topic was web
development.

Q



EVENT REPORT 2019-2020

1. On 28 Aug 2019, Bhavdiya Institute
Of Business Management commenced its
first event with orientation day, in which the
introduction of BBA, BCA, B.Com and MBA
given to the newly admitted Students of their
respective departments, management
authorities, HODs, teaching, non-teaching
staffs and also with their seniors. In this event
all the coordinators with rest of faculty
members had given introduction with their
respective class students.

2. On 03 Sep 2019, career counseling
organized. In this event students were told
about the opportunity for their future both in
public and private sector. They were told
about the skills that they have to develop in
the corporate sector. Mr. Punit Stephen, Mr.
Abhishek Bhatnagar, Miss Supriya Singh and
Miss. Priyanka Pandey had conducted this
event.

3. On 05 Sept 2010, Teachers Day and
fresher’s party celebrated by the students.
In this event students’ paid regards to their
teachers and performed various activities for
celebration and the students welcomed the
newly admitted students. They had organized
cultural activities in the presence of all faculty
members.

4. On 12 Sep 2019, the debate
competition organized by Mr.Punit Stephen,
Miss Supriya Singh, and Miss Priyanka
Pandey on the topic “Education system of
India”. The students had divided into two
groups.In this, every group had to perform
individually and contriving their opponent
group.

5. On 19 Sep 2019, the motivational
session organized by Mr. Dhananjay Singh
with presence of all faculty members to

appreciate students, so that can enhance
their skills and bring out their furtive talents.
In this event students have shown some
motivational video clips with the introduction
of some eminent personality of India.

6. On 26 Sep 2019, the Power Point
presentation on “innovation is the new
creation” held in the BIBM seminar hall. In
this event the students had presented their
PowerPoint presentation on the previous
motivational videos. They were divided into
three groups.

7. On 10 oct 2019, the cleanliness drive
“Swachh Bharat Abhiyaan” organized by the
students of BBA, BCA, B.Com and MBA.the
main purpose of this event is to develop
awareness about the cleanliness.

8. On 19 Oct 2019, the workshop on
“mission skill connect” organized by
MYCHATRI in the BIBM seminar hall. In this
event Mr. Shishir Pandey (sales and
marketing manager, My Chatri) had told about
the different computer language and the
upcoming need in the corporate sector and
students asked some questions regarding the
development of technical skill.

9. On 24 Oct 2019, the students of BBA,
BCA, B.Com and MBA organized Diwali fest
and Rangoli competition on the occasion of
auspicious festival of Deepawali. All the
students of department had categorized into
four groups and they prepared their stall with
handmade products. The event had
conducted in the supervision of Dr. Shishir
Pandey, Miss Supriya Singh and Miss
Priyanka Pandey. The main purpose of this
event was to extract the creative ability of the
students.

10. On 25 oct 2019, an industrial
organized by Dr. Shishir Pandey, Mr. Punit
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Stephen and Miss Supriya Singh at Yash
Papers Ltd. this visit was really very fruitful
for all the students where they have seen
the procedure and process of paper
manufacturing. Students have also learnt
about how to manage employee and what
the role of different position in the company
are. They also introduced with a new unit
“chuk”.

11.0n 31 oct 2019, BIBM and BEI
department organized the “Sardar valla- bhai
patel jayanati”. In this event all the students
of BBA, BCA, B.COM and MBA had given
tribute to the “iron man of India” and also
taken pledge of unity and integrity. The flower
homage was given by all the faculty members
of BIBM and BEI seminar hall.

12. On 01 Nov 2019, the power grid
corporation organized the speech
competition on “Eradicate corruption build
new nation” with association of BIBM
department. In this event the fifteen students
of the department participated in the speech
competition. The chief guest was Mr. Jagvijay
Singh (deputy general manager Powergrid
Corporation).

13. On 14 Nov 2019, PowerPoint
presentation organized on industrial visit at
“Yash Paper Ltd and CHUK”. The students
of MBA, BBA, BCA and B.Com categorized
into six groups and they have presented their
observation and knowledge of previous
industrial visit in presence of all faculty
members.

14. On 21 nov 2019, a mock interview
conducted by training placement cell for the
students of MBA, BBA, BCA and B.Com. The
purpose of this mock interview was to develop
the etiquettes regarding interviews and also
improve students speaking skill and
knowledge. This mock interview had
conducted successfully with association of
Dr. Shishir Pandey (Asstt. Director, BIBM), Mr.
Punit Stephen (T&P Director), Miss Supriya
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Singh, Miss Priyanka Pandey and Mr. Manoj
kumar Shukla.

15. On 9 Dec 2019, BIBM and BEI
department organized one day seminar on
“Contemporary issue on E-Commerce”.
This key note speaker of this event was Dr.
Ahmad Tasnim Siddiqui (Astt. Professor,
Taif University, UAE). In this event selected
twelve students of the department have
presented their researcher paper on the
given topic in the presence of all faculty
members.

Summary :

We continuously upgrade the
benchmark through latest teaching tools,
updated training modules, with different
activities and events to cope with ever
changing corporate and education scenario.
All the students are groomed in a real life
corporate environment to immediately adapt
themselves to high-pressure working
environment after passing out from the
institute.

One of the most important things we do
for students is not just taught them specific
knowledge and functional skills, but help them
match their interests to their career path. The
emphasis is on developing managerial
competence and enhancing personal
effectiveness, with a vision to take on the
challenges of the future.The institute is
thankful to hard working staff, learned faculty
members and the people who always bless
us by their support and development of the
institution. Last but not the least our students
are cooperative and hard working. They have
proven their ability and talent to accomplish
our vision. Their grasping power is
competitive as they follow their mentors as
they are expected.

We hope for better future for this area
and other places where we are providing
education to the students.

(W
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Recent development in Banking and Financial Services in India

The emergence of innovative financial
technology has revolutionized financial
services in India as well as the banking sector.
It has resulted in the introduction and
advancement of several technology trends
that have contributed to the radical
transformation, growth, and advancement of
these industries. The alliance between the
innovative technologies of the financial sector
and banking services has changed the
conventional systems of handling money, and
this collaboration is expected to create a
massive shift with emerging trends in financial
services.

Few Trends in Banking and Financial
Services in India That Are Changing the
Entire Scenario
Digitization :

With the rapid growth of digital
technology, it became imperative for banking
and financial services in India to keep up with
the changes and innovate digital solutions
for the tech-savvy customers. Besides the
financial institutions, insurance, healthcare,
retail, trade, and commerce are some of the
major industries that are experiencing the
enormous digital shift. To stay competitive, it
is necessary for the banking and financial
industry to take the leap on the digital
bandwagon.

Modern trends in banking system make
it easier, simpler, paperless, signatureless
and branchless with various features like
IMPS (Immediate Payment Service), RTGS
(Real Time Gross Settlement), NEFT
(National Electronic Funds Transfer), Online
Banking, and Telebanking. Digitization has
created the comfort of “anywhere and
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anytime banking.” It has resulted in the
reduced cost of various banking procedures,
improved revenue generation, and reduced
human error. Along with increased customer
satisfaction, it has enabled the customers
creating personalized solutions for their
investment plans and improves the overall
banking experience.

Enhanced Mobile Banking :

Mobile banking is one of the most
dominant current trends in banking systems.
As per the definition, it is the use of a
smartphone to perform various banking
procedures like checking account balance,
fund transfer, and bill payments, without the
need of visiting the branch. This trend has
taken over the traditional banking systems.
In the coming years, mobile banking is
expected to become even more efficient and
effortless to keep up with the customer
demands. Mobile banking future trends hint
at the acquisition of IoT and Voice-Enabled
Payment Services to become the reality of
tomorrow. These voice-enabled services can
be found in smart televisions, smart cars,
smart homes, and smart everything. Top
industry leaders are collaborating to adopt
loT-connected networks to create mobile
banking technologies that require users’
voice to operate.

UPI (Unified Payments Interface) :

UPI or Unified Payments Interface has
changed the way payments are made. It is a
real-time payment system that enables
instant inter-bank transactions with the use
of a mobile platform. In India, this payment
system is considered the future of retail
banking. It is one of the fastest and most



secure payment gateways that is developed
by National Payments Corporation of India
and regulated by the Reserve Bank of India.
The year 2016 saw the launch of this
revolutionary transactions system. This
system makes funds transfer available 24
hours, 365 days unlike other internet banking
systems. There are approximately 39 apps
and more than 50 banks supporting the
transaction system. In the post-
demonetization India, this system played a
significant role. In the future, with the help of
UPI, banking is expected to become more
“open.”

Digital-Only Banks :

Itis a recent trend in the Indian financial
system and cannot be ignored. With the
entire banking and financial services industry
jumping to digital channels, digital-only
banks have emerged to create paperless and
branchless banking systems. This is a new
breed of banking institutions that are
overtaking the traditional models rapidly.
These banks provide banking facilities only
through various IT platforms that can be
accessed on mobile, computers, and tablets.
It provides most of the basic services in the
most simplified manner and gives access to
real-time data. The growing popularity of
these banks is said to be a real threat to
traditional banks.

ICICI Pockets is India’s first digital-only
bank. These banks are attractive to the
customers because of their cost-effective
operating models. At the same time, though
virtually, they provide high-speed banking
services at very low transaction fees. In
today’s fast lane life, these banks suit the
customer needs because they alleviate the
need of visiting the bank and standing in a
queue.

Cloud Banking :

Cloud technology has taken the world
by storm. It seems the technology will soon
find its way in the banking and financial

services sector in India. Cloud computing will
improve and organize banking and financial
activities. Use of cloud-based technology
means improved flexibility and scalability,
increased efficiency, easier integration of
newer technologies and applications, faster
services and solutions, and improved data
security. In addition, the banks will not have
to invest in expensive hardware and software
as updating the information is easier on
cloud-based models.

Biometrics :

Essentially for security reasons, a
Biometric Authentication system is changing
the national identity policies and the impact
is expected to be widespread. Banking and
financial services are just one of the many
other industries that will be experiencing the
impact. With a combination of encryption
technology and OTPs, biometric authentication
is forecasted to create a highly-secure
database protecting it from leaks and hackers
attempts. Financial services in India are
exploring the potential of this powerful
technology to ensure sophisticated security
to customers’ account and capital.

These are some of the recent trends in
the banking and financial sector of India and
all these new technologies are predicted to
reshape the industry of business and money.
The future is going to bring upon a revolution
of sorts with historical changes in traditional
models. The massive shift in the landscape
has few challenges. Nonetheless, the
customers are open to banking innovations
and the government is showing great support
with schemes like “Jan DhanYojana,” which
aims at proving a bank account to every
citizen. Meanwhile, the competition from the
foreign and private sector banks have
strained the government regulators,
nationalized banks and financial institutions
to adopt new technology in order to stay

relevant in the race.
a
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Personality Development

Intro-

Every individual has his own
characteristic way of behaving, responding
to emotions, perceiving things and looking
at the world. No two individuals are similar.

You might like going out for parties but
your friend might prefer staying back at
home reading his/her favourite book. It is
really not necessary that if you like partying
around, your friend will also like the same.
Here comes the role of personality.

Personality is nothing but the
aggregate conglomeration of memories
and incidents in an individual’s entire life
span. Environmental factors, family
background, financial conditions, genetic
factors, situations and circumstances also
contribute to an individual’s personality.

Personality also influences what we
think, our beliefs, values and
expectations. What we think about others
depends on our personality.

In a layman’s language personality is
defined as the personal qualities and
characteristics of an individual. Personality
is how we interact with others. Personality
is a sum of characteristics of an individual
which makes him different from the others.
It is our personality which makes us unique
and helps us stand apart from the crowd.

Determinants of Personality

Following are the factors which help
in shaping one’s personality:

1. Heredity - Heredity refers to factors
that are determined once an individual is
born. An individual’s physique,
attractiveness, body type, complexion, body
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weight depend on his/her parents biological
makeup.

2. Environment - The environment to
which an individual is subjected to during
his growing years plays an important role in
determining his/her personality. The varied
cultures in which we are brought up and our
family backgrounds have a crucial role in
shaping our personalities.

3. Situation- Anindividual’s personality
also changes with current circumstances
and situations. An individual would behave
in a different way when he has enough
savings with him and his behavior would
automatically change when he is bankrupt.

An individual’s appearance, character,
intelligence, attractiveness, efficiency, style
determine his/her personality.

Let us go through the importance of
personality development.

Personality development grooms an
individual and helps him make a mark of
his/her own. Individuals need to have a style
of their own for others to follow them. Do
not blindly copy others. You need to set an
example for people around. Personality
development not only makes you look good
and presentable but also helps you face the
world with a smile.

Personality development goes a
long way in reducing stress and
conflicts. It encourages individuals to look
at the brighter sides of life. Face even the
worst situations with a smile. Trust me,
flashing your trillion dollar smile will not only
melt half of your problems but also
evaporate your stress and worries. There



is no point cribbing over minor issues and
problems.

Personality development helps you
develop a positive attitude in life. An
individual with a negative attitude finds a
problem in every situation. Rather than
cribbing and criticizing people around,
analyze the whole situation and try to find
an appropriate solution for the same.
Remember, if there is a problem, there has
to be a solution as well. Never lose your
cool. It would make the situation worse.

Personality development plays an
essential role not only in an individual’s
professional but also personal lives. It
makes an individual disciplined, punctual
and an asset for his/her organization. An
in-disciplined individual finds it difficult to
survive in the long run. Personality
development teaches you to respect not
only your Boss and fellow workers but also
family members, friends, neighbors,
relatives and so on. Never make fun of
anyone at the workplace. Avoid criticizing
and making fun of your fellow workers.

Personality development helps an
individual to inculcate positive
qualities like punctuality, flexible
attitude, willingness to learn, friendly
nature, eagerness to help others and
so on. Never hesitate to share information
with others. Always reach office on time.
Some people have a tendency to work till
late. Late sittings not only increase your
stress levels but also spoil your personal
life. Sitting till late at the office indicates
that an individual is extremely poor in time
management skills.

Let us go through some tips for
enhancing one’s personality :

= Smile a lot- Nothing works better
than a big smile when it comes to

interacting with people around. Do not forget
to flash your trillion dollar smile quite often.
Believe me, it works! As they say “a smile
is a curve that sets everything straight’. A
smiling face wins even the toughest soul.
Wear your smile while interacting with
others. Smile not only helps in enhancing
an individual’s personality but also winning
other’s heart.

= Think positive- Itis really essential
to think positive. Remember there is light at
the end of every dark tunnel. Do not always
think negative as it not only acts as a
demotivating factor but also makes an
individual dull and frustrated. Don’t get upset
over minor things. Be a little flexible and
always look at the broader perspectives of
life.

= Dress Sensibly- Dressing sensibly
and smartly go a long way in honing one’s
personality. One needs to dress according
to the occasion. How would a female look if
she wears a sari to a discotheque?
Obviously ridiculous! No matter how
expensive your sariis, you can’t wearitto a
night club or a pub where everyone is
dressed in smart casuals. Price has nothing
to do with smart dressing. An individual
who is well dressed is respected and
liked by all. No one would take you seriously
if you do not wear suitable clothes fitting with
occasions. Do take care of the fit of the dress
as well. An individual should wear clothes
as per his/her body type, height, physique
and so on. Someone who is bulky would
not look very impressive in body hugging
clothes. It is not necessary that something
which looks good on your friend would also
look good on you. Wear the right make up.
You do not have to apply loud make up to
look good and attractive. Even minimal make
up, if applied sensibly can really make you
stand apart from the rest.
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* Be soft-spoken- Do not always find
faults in others. Fighting and quarrelling lead
to no solution. Be polite with others. Be very
careful of what you speak. Avoid being rude
and short tempered.

= Leave your ego behind- An
individual needs to hide his ego everywhere
he goes. Be it office or workplace you need
to leave your ego behind if you wish to win
appreciation from others. An individual who
is good from within is loved by all.

= Avoid Backbiting- Backstabbing
and criticizing people are negative traits
which work against an individual’s
personality. Learn to appreciate others. If
someone has done some extraordinary
task, do not forget to give a pat on his/her
back. Believe me; the other person will
speak high of you even when you are not
around. Do not spread unnecessary

rumours about someone. An individual
should not try to interfere too much in
someone’s personal life. Dishonesty,
cheating, lies tarnish your image and people
start avoiding you in the long run. If your
friend is seeing someone, you have
absolutely no rights to make his/her affair
national news.

= Help others- Do not always think
of harming others. Share whatever you
know. Remember no one can steal your
knowledge. Always help others.

= Confidence- Confidence is the key
to a positive personality. Exude confidence
and positive aura wherever you go.

= A Patient listener- Be a patient
listener. Never interrupt when others are
speaking. Try to imbibe good qualities of
others.

Q

Special issue on operations research in Healthcare

Operations research is the most
important part in mathematics as well as
various fields i.e. healthcare, military Some
of the fields that are included in
Management Science are: mining Decision
analysis, Engineering, forecasting, Game
Theory, industrial engineering, Logistics,
mathematical modeling.

“The OR is better for upcoming
generation”. which can define as:

An operations researcher follows a
scientific approach to suggest methods
of improving real life problems such as
the above, and uses techniques that
typically overlap with mathematics,
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statics and computer science calculate
best or optimal solutions. OR it a
powerful tool in hands of decision-
makers and manager, since it allows
them to make high-quality decision that
are scientifically justified. Such
decisions may be found in, for example,
factories, business, banks mining, the
construction industry, agriculture, and
ecology And Consulting environment.

Operations Research for Health
care (ORHC) focuses of the development
and uses of operations research in health
and health care.



ORHC encourages contribution related
to typical problem areas of healthcare such
as logistics, finance, and management,
accounting, policy, logistics and architecture
as well as hospitals, practices, and care
(including home care and long term care).

Demographic change and increasing
health experiment in the world make the
health care delivery research a hot topic.
Hospitals in the world are becoming larger
and larger to take advantage of the scale
economy but also become more and more
complex to design and to operate. Ageing
population makes chronic disease
increasingly important and leads to the need
of bitter disease prevention, diagnostic,
treatment planning and proactive cares.
Patients are more and more concerned by
Healthcare safety and traceability.
Healthcare system is also changing and
new health services such as the home
health care and telemedicine’s are growing.
Most hospitals used to empiric
management are not prepared for and
innovative system engineering approaches
are needed.

Recent development of Advanced
medical Technologies makes the system
engineering approach possible. The
increasing ability of healthcare it relevant
data makes possible better disease
prevention, diagnostic and healthcare
system  operations. Automations
Technologies such as robotics and ICT
technologies are making healthcare delivery
more efficient and safer. Innovative
operations research(OR) technique have
been developed for a wide range of
healthcare application such as operating
room planning, emergency department
staffing, breast cancer screening,
radiotherapy treatment planning, home

healthcare planning, long-term care planning
and scheduling. Facing these challenges,
the very first attempt of the hospitals is to

Apply modern management techniques
from other industries. This leads to
numerous hospital projects on learn
management, quality control, inventory
control, etc.

Most of these projects had Limited
impact due to their strong dependence on
experiences of consulting firms gained from
other industries and hardly took into specific
feature of. Hospitals realize more and more
the need of original research taking into
specific features of healthcare industry.

Various scientific communicated
quickly in bread major healthcare challenges
from different perspectives Emerging hot
topics of the robotics & automation
community included lab automation, lab-on-
chip surgical in navigation, nanoscale drug
delivery, medical imaging analysis,e.t.c.
Other communities such as (OR) and
industrial engineering (IE) have very active
in healthcare Management Research. Major
(OR) and IE journals publish more and more
papers in healthcare and OR/IE conference
often have very popular sessions in
healthcare such as surgery planning/
scheduling, nurse roistering , emergency
department analysis, ambulance locations
dispatching and so on. Motivated by the
above observations, IJPR responded to the
increasing submissions in healthcare and
to clearly define its scope.

For this purpose, the goal of this IJPR
special issue is to provide a comprehensive
view of health service improvement by
system engineering approaches such as

OR,IE and control theories.
d

3rggcer 2019-20 ¢ 21



“Working Together Hand In Glove”

“Individually, we are one drop.
Together, we are an ocean”

Working with others, whether as an
individual or as a leader of an essential part
of every individual, managers and
entrepreneur’s remit? Team working is
rapidly becoming the preferred practice in
many organizations as traditional corporate
hierarchies give way to flat, multi skilled
working methods.

The famous quotes by Ryunosuke
Satoro, “Individually, we are one drop.
Together we are an ocean “reminds me of
a good Chinese story which tells us the
importance of working together.

Simple tips which can help us in
effectively with others :

1- Realize that we need others : No
matter how independent we are as
individuals, we depend on others to define
ourselves and create purpose in our lives.

2- Get them to identify with us :
Finding out how successful people get
others to work with them or for them is
always interesting. The bottom line is that
we need to make an effort to identify with
others and to get others to identify with us.

3- Don’t worry so much about
getting credit : We may need to work
with others as partners or in teams, or
working under another person or within a
company. Our job, always, is to make that
person above us look good at the same time
that we get what we need from the job.
Actually, the better job we do, the better it is
for the person above us. Don’t worry about
the boss getting credit for what we do.
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4- Earn the respect of others :
Respect is a strong motivator for success.
But it’'s not easy to achieve the kind of
success and respect we wanted. It requires
a consistency of behavior that is truly
impressive. It requires that we treat others
in a honest and caring way.

5- Watch our words : To successful
people, working with others means knowing
what to say — and what not to say.

6- Handle difficult people with care :
Some jobs require better social skills than
others. From those who must constantly
interact with others, there’s a good chance
we’ll encounter difficult people.

7- Have a healthy skepticism of
authority : Like Buddha says, Do not believe
in anything simply because we have heard
it. Do not believe in anything simply because
itis spoken and rumored by many. But after
observation and analysis, when we find that
anything agrees with reason and is
conductive to the good and benefit of the
one and all, then accept it and live up to it.

8- Don’t be afraid to depend on
others : Don’t be afraid to ask for help; our
success might depend on it. There is a
magic that results when a person invests in
us. He becomes a big-time investor in our
success, a stockholder | our dreams.

Henry Ford said, “Coming together is
a beginning. Keeping is a progress. Working
together is success. What are we waiting
for, “Let’s come together, keep together and
work together to be successful in personal
and professional life.

Q



Long Refreshment In Toxic Workplace
Environment

“Adopting the right attitude can
convert a negative stress into a positive
one.”

Toxic workplace can be defined as a
workplace where you are surrounded by lot
of negativity and negative people which
harms your morale every day.

When you enter as an employee in an
organization then you meet with new people
and you enter in new environment. It doesn’t
possible for you to have meet with the same
kind of people that you are. Never think that
everything is going to be in your favor so
you have to prepare yourself to handle all
the distress and negative thoughts of other
in your workplace.

Being surrounded by toxic people
in any sphere of life can be very
frustrating.Sometimes it pays to take a risk
and up and out your job. There is not enough
money in the word to make you truly happy.
And if anyone tells you differently, they are
lying to you.In your frustration you may be
decided to leave that organization. But your
decision would not give you proper
satisfaction in life, to overcome from this
situation of life you have to change your
attitude.

This story may help you to change
your attitude and thoughts of life and
give you happiness in life :

—By Priyanka Pandey
Assistant Professor at B.E.I.

In acertain company a young employee
went to the H.R. head and said “l can’t work
here any longer”. | want to quit this job.

The H.R. head asked, “Why? Please
tell me what happened?”

The whole atmosphere is so toxic to
my mind, replied the employee.There are
people here who are into a lot of politics
and there are those who talk negative all the
time. Some spent most of their time into
gossiping then working | don’t think that | can
handle this any longer.

The H.R. head said ok, but | have a
request to make before you leave.

The employee asked “please tell me
what I can do for you Sir?”

The H.R. head said that | want you to
do this one last thing sincerely. | want you to
take a glass of water filled it to the brim and
walk around the office area three times
without spilling a single drop of water on the
floor after that you may leave the job if you
wish.

Though it sounded weird, the employee
thought that’s the matter of just few minutes
anyways he took a glass full of water and
walk three times around the office floor and
then he came to the H.R. head to tell him
that he has done.

H.R. head asked when you were
walking around the floor did you see any
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employee speaking badly about another
employee.Any gossips?Any disturbances?

The employee replied: NO.

The H.R. head further asked said did
you see any employee see another
employee in a wrong way

Again employee said No | haven’t seen
all these then the H.R. head asked do you
know why?

Because you were focused on a glass
and make sure you didn’t tip over and spill
any water. And the same goes with our life.
When we focus on our priorities we don’t
have time to see all the drama around us,
the mistakes of others, gossips, politics,
negativity etc.The fact is anywhere we go.
Weare going to find toxic people. Change
of job orchange of situation doesn’t
necessarily ensure freedom from such
people. we should certainly do what we can
do positively change thing saround us but
when we know that we have done our best
and things still remains more or less the
same we should shift our focus to the glass
of water means our priorities our growth our
excellence and then we won’t’ be as much
affected by the negativity around us and it
isabsolutely beyond our capacity to handle.
We may actually need a change knowing
well that the new job or the new situation
will bring fresh complexity along with them
as well

From among the many exercises that
we use in therapy to help people change the
way they think, here are seven ways to tame
your inner critic :

1. Pay attention to your thoughts.
You’re so used to hearing your own narration
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that it's easy to become oblivious to the
messages you're sending yourself. Start
paying close attention to your thoughts and
you may discover that you call yourself
names or talk yourself out of doing things
that are hard.

It's estimated that you have around
60,000 thoughts per day. That’'s 60,000
chances to either build you up or tear
yourself down. Learning to recognize your
thought patterns is key to
understanding how your thinking affects
your life.

2. Change the channel. While
problem-solving is helpful, ruminating is
destructive. When you keep replaying a
mistake you made in your head over and
over again or you can’t stop thinking about
something bad that happened, you'll drag
yourself down.

The best way to change the channel is
by getting active. Find an activity that will
temporarily distract you from the negative
tapes playing in your head. Go for a walk,
call a friend to talk about a different subject,
or tackle a project you've been putting off.
But refuse to sit and listen to your brain beat
you up.

3. Examine the evidence. Your
thoughts aren’t always true. In fact, they’re
often exaggeratedly negative. It's important
to examine the evidence before you believe
your thoughts.

If you think, “I'm going to embarrass
myself when | give that presentation,” pause
for a minute. Take out a piece of paper and
write down all the evidence that indicates
you’re going to fail. Then, list all the evidence
that you aren’t going to fail. Looking at the



evidence on both sides can help you look at
the situation a little more rationally and less
emotionally. Reminding yourself that your
thoughts aren’t 100 percent true can give
you a boost in confidence.

4. Replace exaggeratedly negative
thoughts with realistic statements. When
you recognize that your negative thoughts
aren’t completely true, try replacing those
statements with something more realistic.
If you think, “I'll never get a promotion,” a
good replacement statement might be, “If |
work hard and | keep investing in myself, |
may get promoted someday.”

You don’t need to develop unrealistically
positive statements; overconfidence can be
almost as damaging as serious self-doubt.
But a balanced, realistic outlook is key
to becoming mentally stronger.

5. Consider how bad it would be if
your thoughts were true. It's tempting to
envision a misstep turning into an utter
catastrophe, but often the worst-case
scenario isn’'t as bad as we fear. If you
predict you’re going to get rejected for a job,
ask yourself how bad would that actually be??
Rejection stings but it's not the end of the
world. Reminding yourself that you can
handle tough times increases your
confidence. It can also decrease much of
the dread and worrisome thoughts that can
stand in your way.

6. Ask yourself what advice you’d
give to a friend. It's often easier to be more
compassionate toward other people than to

yourself. For example, while you might call
yourself an idiot for making a mistake, it's
unlikely you'd say that to a loved one. When
you’re struggling with tough times or
doubting your ability to succeed, ask
yourself, “What would | say to a friend who
had this problem?” Then, offer yourself those
kinds, wise words.

7. Balance self-improvement with
self-acceptance. There’s a difference
between telling yourself that you’re not good
enough and reminding yourself that there’s
room for improvement. Accept your flaws
for what they are right now while committing
to improvement in the future. Although it
sounds a bit counterintuitive, you can do both
simultaneously: You might accept that you
feel anxious about an  upcoming
presentation at work while also making a
decision to improve your public
speaking skills. Accept yourself for who you
are right now while investing in becoming
an even better version of yourself down the
road.

Conclussion :

» Train Your
Differently

Your mind can be your best asset or
worst enemy. It’'s important to train it well.
The good news is that mental strength
exercises will help you silence the toxic self-
criticism for good. With practice, you can
develop a more productive inner dialogue
that will fuel your efforts to reach your goals.

Brain to Think

| qheral 1 T ST IO ST -gomedt § el 7 el @t &, S

[a o I
| SACHTEIeh & STCHTAYCTSO] 9 hIWh! B a0 YUR fhan st i gl |



Is Your Cloud Storage Solution Safe? Here’s How to Tell

Millions of everyday consumers,
professionals, and business owners now
rely on cloud storage to share, back up, and
store information long-term. And for good
reason—cloud storage allows you to
access your files from anywhere, and it's
often cheaper than mainstream data storage
solutions. It also claims to be highly secure—

but how secure is it really?
How Cloud Storage Works

First, let's start with a briefer on how
cloud storage works. When you upload a
file to the cloud, you aren’t sending it to some
extra dimensional, ethereal plane. Instead,
you’re sending your data over the internet
to an external server, usually a data center
owned by the cloud storage company. That
datais also likely backed up at multiple data
centers, in case one happens to go down.
Then, when you wish to retrieve those files,
you’ll use the internet to access the data
center and retrieve them.

In many cases, your data will be
encrypted, and in most cases, you'll have a
username and password to protect your
specific account. However, consumers may
also have the option of layering additional
encryption onto their accounts, such
as_encrypting Google Drive for stronger
security.

Points of Vulnerability

One of the best ways to determine the
security of a system is to look for inherent
points of vulnerability. These are some of
the most common points that exist:

26 ¢ 2019-20 3TFFeH

Er. Sumit Srivastava
Asstt.Professor, BEI

® Data center integrity. The data
center itself may be physically vulnerable.
If the data center isn’t properly maintained,
or if it's vulnerable to a natural disaster like
an earth quake or flood, it could result in
massive data loss. Most cloud storage
companies compensate for this by having
one or more redundant backups, in
geographically separated locations (often
across the country).

® Data center encryption. Next, you
can look at the security of the data centers
being wused. Hypothetically, if a
cybercriminal is able to gain access to the
data center, they could gain access to
thousands, if not millions of consumer files.
Generally, data centers are well-protected,
tours aren’t allowed, vehicles must have
special passes, and the hard drives are
physically unreadable to outside prying
eyes. This isn’t the case for all data centers,
but it’s quickly becoming the standard.

® |nternet connection
vulnerability. Don’t forget, the vulnerability
could be on your side too. You'll be sending
and receiving files with the distant data
center over an internet connection, which
could easily be compromised if you aren’t
careful. If you don’t use a strong password
for an encrypted Wi-Fi connection, or if you
use a public network, your account could
be compromised.

® Consumer password
vulnerability. Of course, it’s also possible
for your account to be compromised the
old-fashioned way. If you choose a weak



password, or one that’s easy to guess, or if
you give your password away to someone
untrustworthy, someone could log in and
gain access to all your files.

How to Determine Cloud Storage
Security

As you can see, some of these factors
are up to the consumer. You’ll need to
follow best practices for cyber security if you
want to make sure your data isn’t
compromised by a shoddy internet
connection or from an easily guessed
password.

Apart from that, much of the burden of
security lies with your cloud storage provider.
It's on them to protect their data centers,
provide redundancy for those data centers,
and protect their clients’ information. There
are a few things you can do to determine
the strength of a provider:

® Look at the brand history. How
many data breaches has this company
suffered? If they have a near-perfect history,
it's not a guarantee of a perfect future, but

it's a good indication they take data security
seriously.

® Investigate encryption
standards. How is this company encrypting
their data? What standards do they apply to
their data centers?

® Determine where and how data
is backed up. Finally, determine how much
redundancy is in place to protect your data.
A simple search or talk with an account
representative should tell you where their
data centers are located, how your data is
backed up, and whether emergency
protections like fire suppression systems
are in place.

Most cloud storage solutions offer some
degree of security, and most consumers with
amajor brand won’t have to worry about their
data being lost or stolen. However, it's
important to understand how cloud storage
works, and understand that it’s not perfect;

Stress : Good or Bad

Feeling stressed can feel
consummately typical, particularly amid
test time. You may see that occasionally
being stressed-out motivate you to
concentrate on your work, yet at different
occasions, you feel fantastically over
powered and can’t focus on anything.

While stress influences everybody in
various courses, there are two note worthy
kinds of stress: stress that is useful and
inspiring — great stress — and stress that

otherwise, vyour files could be
compromised.

a

—Supriya singh

Assistant Professor- BIBM

causes nervousness and even medical
issues — awful stress. Here’s additional on
the advantages and symptoms of stress
and how to tell in case you’re encountering
excessively stress.
Benefit of Stress

As indicated by specialists, stress is a
blasted of vitality that essentially exhorts you
on what to do. In little dosages, stress has
numerous points of interest. For example,
stress can enable you to address day by
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day difficulties and inspires you to achieve
your objectives. Truth be told, stress can
enable you to achieve undertakings all the
more proficiently. It can even lift memory.

Stress is likewise a crucial cautioning
framework, delivering the battle or-flight
reaction. At the point when the mind sees
some sort of stress, it begins flooding the
body with synthetic compounds like
epinephrine, norepinephrine and cortisol.
This creates a variety of reactions such as
an increase in blood pressure and heatrt rate.
Plus, the senses suddenly have a laser-like
focus so you can avoid physically stressful
situations — such as jumping away from a
moving car — and be safe.

Side Effects of Stress

Stress is key for survival, yet an excess
of stress can be unfavorable. Passionate
stress that stays around for a considerable
length of time or months can debilitate the
insusceptible framework and cause
hypertension, weakness, misery,
nervousness and even coronary illness.
Specifically, an excessive amount of
epinephrine can be unsafe to your heart. It
can change the supply routes and how their
cells can recover.

Signals of Too Much Stress

It may be tough to tell when you’re
experiencing good or bad stress, but there
are important ways that your body lets you
know that you're struggling with too much
stress. Watch out for the following warning
signs :

* In ability to concentrate or complete
tasks

* Get sick more often with colds

* Body aches

* other illnesses like autoimmune
diseases flare up
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Headaches

Irritability

Trouble falling sleeping or staying awake
Changes in appetite

More angry or anxious than usual

What You Can Do

Stress is an inescapable piece of
life,however you can enhance the manner
in which you react to stress and maintain a
strategic distance from or change a portion
of the circumstances that make negative
stress

1) Watch out for indications of stress
over-burden : Symptoms of too much
stress can be physical, emotional, mental
and behavioral. While everyone is different,
some common signs are: memory
problems, trouble concentrating, racing
thoughts, irritability, anger, sadness,
headaches, frequent colds and changes in
sleep or appetite.

2) Know your stress triggers :
Stress and its triggers are distinctive for
everybody. Certain individuals, spots or
circumstances may create large amounts
of stress for you. Consider what causes you
stress, and conceptualize arrangements. In
the event that open talking or introductions
make you stressed, begin exploring early
and practice a few times. On the off chance
that there are companions or social
circumstances that reason extraordinary
stress, you might need to maintain a
strategic distance from them when you are
now feeling tense or overpowered.

3) Exercise : All types of activity
decrease stress hormones, surge the body
with feel-great endorphins, enhance
inclination, help vitality and give a sound
diversion from your issues. Also, exercise
may make you less defenseless to stress
over the long haul. Find physical exercises



that you appreciate and attempt to give
around 30 minutes to them every day.

4) Relax :While it’s difficult to wipe out
all negative stress from your life, you can
control the manner in which you respond
to stress. Your body’s characteristic battle
or-flight reaction can inflict significant
damage. When you’re looked with a
stressful circumstance that your brain sees
as a danger, it sends different synthetic
concoctions, similar to adrenaline and
cortisol, all through your body. Therefore,
pulse and breathing velocities up and your
absorption backs off. This tires out the body.

5) Manage your time well : Time can
appear to be an extravagance in school;
however there are different approaches to
oversee it successfully. Initially, center
around one errand at any given moment.
Performing various tasks once in a while
works. Scribble down all that you has to do
in a timetable or an undertaking the board
application/program, organize your
rundown and break ventures into single
steps or activities.

6) Don’t self-medicate : Some
students drink, take drugs, smoke and use
other unhealthy behaviors to cope with

stress. However, these behaviors can
exacerbate stress by negatively affecting
your mood and health.

7) Reach out : If you're stressed out,
talk to your friends and family. If you feel like
you can’t handle the stress on your own,
schedule an appointment with a counselor
on campus.

Conclusion : The fact that stress is a
perception also means that we can do
something about it. We can train ourselves
(or we can be trained by a professional, if
necessary) to change our perspective.
Remember that stress is a perceived
disconnect between the situation and our
resources to handle the situation. Therefore,
there are two possible ways we can change
our perspective about stress.

First, we might be able to change the
situation. If traffic is a chronic source of
stress, can we take the train to
work?Second, in situations that cannot be
changed directly, we can possibly change
the way we view the situation. If we have no
other option but to drive to work, can we use
that time to our advantage instead of
dwelling on how slowly the traffic is moving?

a

How to Become a Successful Professional

No matter what field you work in, you
probably have some aspirations of
professional success. Success may be
defined in different ways by different people,
but being an informed and dedicated
employee, a strong leader, and an honest
person can all make a big difference in
making you a successful professional in any
career. No matter how you define your goals

—Manoj Kumar Shukla
Assistant Professor (B.I.B.M)

or what field you work in, strengthening your
professional skills, building professional
relationships, and being a self-motivated
professional can help you achieve success
and satisfaction in your career.

1. Strengthen your sales skills. No
matter what line of business you’re in, sales
are probably an important part of your field.
Even if you don’t actually work in sales, as
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a professional you will need to be able to
sell ideas, project roles, and cooperation.

e Listen sincerely to others. It helps
to repeat what they said back to them to
show that you they are being heard. Remain
understanding despite your personal
opinions and exercise compassion.

e Don't bring your own agenda to your
business interactions. If you want to be a
professional and develop successful sales
skills, you’ll need to devote all of your
attention to the person you're talking to.

e Instead of talking someone into
something they don’t necessarily want, try
to allow that person to reach the decision
on their own. Whether you’re selling
products or ideas, present your “product”
with clarity, concision, honesty, and integrity,
and highlight the benefits or advantages of
that product. Use phrases such as, “Would
you like to proceed?” and “Are you ready to
move forward?” and allow the person to
consent from a place of positivity.

e Understand what your customers or
coworkers expect from what you’re offering.
Those expectations are more important
than what you think they should need or
expect

2. Exercise communication
skills. Communication skills will help you
in any professional arena, and may even
benefit your personal life as well. How you
communicate can affect the first
impression others have of you, and may
make or break your professional
opportunities.

e Resist saying the first thing on your
mind. Instead, try waiting 5 seconds or so,
and if you still think your input is relevant
and contributes to the conversation, then
voice your idea.b!
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e Ifyou're naturally shy or soft-spoken,
challenge yourself to be more vocal and
active in conversations.

e Be aware of yourself—not just your
appearance (which is important), but also
your words, your tone, and your body
language.

e Understand your conversational
objective(s) before you join a conversation.

e Be empathetic towards others. If
someone (a customer, a coworker, a
manager, etc.) is having a hard time, be
understanding of their struggles. Put
yourself in that person’s place and try to think
about what you might want to hear in that
moment. Just make sure to remain
professional and appropriate for your role.

3. Work on interpersonal
skills. Interpersonal skills are essential if you
want to be part of any professional team.
The ability to get along with others and work
collaboratively is an important part of any
business, no matter what professional field
you work in.

e Be mindful of whom you’re speaking
with, and how you might be coming across,
in every interaction with others.

e Accept that you may not agree with
others all the time and they may not always
agree with you. That’'s okay—you can find
ways to compromise, or agree to disagree.
Just don't try to argue or fight with others,
as this may result in hurt feelings and
fractured professional relationships. Offer
constructive criticism that contains
alternative options, if necessary.

e Ask a trusted colleague to give you
feedback on your interpersonal skills. Let
them know that you're trying to develop your
skills and would like to know how you come
across to others.



4. Learn leadership skills. If you're
hoping to become a successful
professional, you probably have aspirations
of earning a leadership role. The best way
to prepare for that role - and prove to your
superiors that you’re a natural leader— is
to develop your leadership skills before you
get promoted to a managerial role.

e Put the needs of others and the
needs of the company ahead of your own
needs

e Empower others. Commend other
people for their work and celebrate their
success every day.

URDU literature and its

History :

India got the freedom and developed
its own constitution. Which was
implemented on 26" January 1950. In the
constitution of India, schedule eight deals
with languages, as per constitution. India
accepted 140 languages as it is national
language, later which became 22 Urdu was
one of the 14 languages and now it also
included in 22 languages.

Generally a language has following role
in democratic country

e Mass communication

e Education

e Literature
Urdu and popular culture :

Urdu popular culture is not only among
mother tongue, some important feature of
Urdu’s popular are Ghazal, Mushaira,
Antakshari.

There are also huge impact of URDU
language and literature on Indian cinema
especially Bollywood.

e Remember that every action
contributes toward your identity as a leader.
Instead of seeing every action or interaction
as an isolated incident, think of them as a
series of steps on the road towards success
and leadership.

e Practice informed decision-making
skills. Ensure that every decision you make
will better you as well as the company, and/
or create new opportunities for yourself and/
or the company.

d

impact on Indian Culture

—Afreen Fatima
M.B.A. IlIrd Semester

Many dozen films were adapted from
Urdu fiction, film such as Mughal-e-azam,
Anarlkali, Yhoodi, and Rustam Shorab,
Hatim Tai, Heer Ranjha, Laila Majnu were
based on Urdu dastan.
Impact of URDU on Indian culture :

It was first Indian language which
became medium of higher instructions
including for medical, engineering and law
education. After and before the
independence, Urdu was the main language
of films influenced the whole culture of India.
It was not only the Urdu language and
literature but its culture’s art, craft,
architecture, fashion, music was influencing
the most part of India and abroad also. In
this way we can say Urdu is like a back bone
of Indian culture, which spread from
Kashmir to Andhra Pradesh and Karnataka.

India is growing to be a very important
country in the modern world as its people
provides the web with plenty of content. Itis
also one of the south Asia’s most important
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consumer markets. If you are the part
whose career goal is to be a part of a
multinational company that has a
multilingual staff. Think of learning Urdu
because the new groups of language
students are most interested in are Urdu,
Portuguese, Russian, and Chinese. The UK
projects that these four languages would
be dominant in the very near future as the

countries where these languages are
spoken are foreseen to be the new world
markets.

Conclusion :

URDU is an important Indian language
which has impacted the Indian culture
positively and also allows understanding
rich literary gems from the Indian
subcontinent.

Q

Be Confident ...Never Give Up......cccceee00l!

Some Tips on how to boost confidence

Confidence means : We have every
positive vibe to cope up with all types of situations
and circumstances and we have a strong feeling
that “if any other can do, I am also capable
of doing same thing with more appropriable
manner”’.

Sometimes, Confidence leads over
confidence which may cause depression and
disappointment so it should be handled carefully.
Follow the Followings :

» Always use to speak yourself: Every
morning sitdown for a minute and try to
converse with yourself.” I am the unique
creature of God and I have the same
mental, spiritual and logical power like
others to achieve my targets”.

> Honesty inside you: Honesty in every
aspects of the life tries to recognize and
remove the weaknesses one by one.

» Practice makes one perfect: no one is
perfect by birth, deliberate continuous
efforts with a motive to improve the
weaker areas will definite help to make
perfect.
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—Abhishek Bhatnagar
Assistant Professor (B.I.B.M)

» Always remember your goals and
never forget them even if you get
partial success.

»  Your future aims and targets should be
properly prioritized and well
diversified with small successes
followed by step to step basis.

» Bepositive always: always try to build
a positive environment around
yourself; it will lead to remove
negative vibes.

>  Always try to learn positive things from
all existing creatures available in your
surroundings.

Remember : There is always unique
in everyone personality. No one is better
than you in that but you have to find that
‘“uniqueness” in you.

“Winners are not people who never
fail, but people who never quit”

[



Importance of human resource in an organisation

Human resource are important assets
of any organization. They are important to
the organization because they have skill and
expertise necessary to expand the business
and to reach its goal.

One way to be sure your business will
succeed is to attract suitable talent in the
organization and treat them fairly manage
them well and provide them with

—Pratibha Yadayv
M.B.A. IIIrd Semester

opportunities and they will help organization
to achieve ideas and all business plan.

In addition, human resource plays a
significant role in developing positive
business culture and environment.

Without human resource a business
cannot run properly. So we can say that
human resource are backbone of any

organization.

Q

My Hall of Knowledge

—Gulfishan Parveen
B.B.A. IIIrd Semester

Here some consider everything a race, while other find it as gossip place.

Lots of care, lots of tension

In the midst of which you have to complete your presentation.

Here you’ll find many competition,

Which go to fulfill your ambition.
Now, there are two home of mine
This ends at 4:30 from nine.

It makes you know all your duty,

But these 3 years, will look like just 3 hours of a movie.

If you see the institute aquaria,

You will not find any substitute of Bhavdiya.

QaQ
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A Good Students

“It is difficult for a student to pick a good
teacher, but it is more difficult for a teacher
to pick a good student.

A good student must have a huge
desire and passion to learn and explore
new things they have always positive
attitude towards life and they always
prepare for every task a good student is
truthful, honest and frank and they always
attend all classes they are very punctual
and they do right thing at the right time. A
good student should be very active and
hardworking , he know how to develop his/
her self-discipline and a good student never

—Sakshi Yagyaseni
B.B.A. IIIrd Semester

disappoints his teacher and obey all the
things about his teachers.
Some qualities of good student :

® A good students always come in
complete and clean uniform.
They always respect their teachers.
They never fight with others.
They are very punctual.
They always help other students for
study.
® They always take a part in all extra

curricular activities.

a

Ability, Opportunity & Adversity

Life is struggle. Struggle is caused by
adversity. Misfortune and misery produce
adversity.

Aspects of adversity-

1. Negative aspects of adversity- If
we are dull of blunt learners, we see
negative aspect of adversity.

2. Positive aspect of adversity- If we
are sharp and talented learners, we should
see positive aspects of adversity, it make
us sharper and more talented. We should
make ourselves learners of positive and
creative thought. The ability of realizing the
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—Arshiya Sultan
B.B.A. IlIrd Semester

response of positivity can make our future
bright.
OPPORTUNITY

Only opportunity can show our
sharpness talent and intellect. If we find
ourselves unable to get opportunity, we
cannot show our talent, our capability to
accomplish that particular work positively.

Ability is ability only when we get an
opportunity.

“Opportunity comes but Once.”

a



The Game of Life

—Ragini Gupta

B.B.A. llird Semester

A child sat by a lake one day, asking what does this all mean?

Who am I ? where am I going? How do I fit into the scheme?

I sat down beside him, looked into his eyes, and saw the reflection of so
many whys.

I’ve, too, questioned, my child, there’s so much to say,

But in all my searching and knowing,

I can’t show you the way.

I can only try to explain what I see.

May be you can show me, how it should be?

You see, life has many a game.

The hardest to play is the one for fame.

When we look for fame, we look for power.

In this quest, you might say, man has wasted many a life, many an hour.

Are we all so ant like and insecure,
That for fame and power so much we endure?

The game of war, it’s not hard to understand.

It’s just fighting and killing, man to man.

What is hard to understand, are the men who are willing.
They fight in the name of pride and nation.

Pride and nation, my god!

I see no reason for this frustration.

The amazing yet saddest part is

All wars are fought in the name of peace.

So you see my dear child- I, too, ask why.

O O 0
0.0 0’0 0’0
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Success

“Success” everybody’s first and final
goal. All the game behind every competition
is success because success brings
everything fame, money, respect, wealth.
Success is understanding difference
between need and wants. There are two
types of people in the world : one who just
want to achieve their goal, they just want to
get good and respectable post with higher
pay and live a healthy and happier life with a
lot of money.

But not everybody is chasing money by
getting a good job and doing some business.
There are also some people who don’t want
to follow the same pattern which others are
following, they want to do something
different, they dream to do big, their hunger
to do more or to achieve more never ends
and these type of people change the world,
because they are not follower, they are time
changer, they bring transformation.

—Shreya Gupta
B.B.A. llird Semester

Both are the success but the difference
is of hunger. Everybody in this world wants
to get success. Don’t get satisfied with just
a single success. World is too big.

If one advances confidently in the
direction of his dream and endeavors to live
the life he imagined, he will meet with a
success in unexpected hours. But the path
of success is not easy. It takes passion,
desire, focus, failures, late nights, innovation,
courage, strategy and so on. Follow your
dreams because pain is temporary. If you
achieved once your success, it will last
forever. Never give up because ‘Babe Ruth’
has said, ‘it's hard to beat the person who
never give up’. There are so many definition
of success, make your own definition and
be an example for everyone. Good luck to
every readers.....thank you.

a

Chalk-Talk of life

As a student career and success are
my two main goals. My goal is not to do
better or to be better than anyone else, but
to better than, | used to by yesterday. The
goal should not be live forever, it should be
to create something that will live forever.
Everyone want happiness but nobody want
pain but how rainbow is possible without a
little rain. Everyone want to go heaven but
36 ¢ 2019-20 3TFI A

—Fatima Zehra
B.B.A. llird Semester

nobody want to die. Everyone want success
but nobody wants to try.

Great said by ‘Naujot Singh Siddhu’-
“‘Nobody travels on the road to success
without a puncture or two.”

The road success is never straight .
those hurdles and curves help to guide us
and further make us successful. Always
remember this “The pain you feel today is



the strength you feel tomorrow.” The secret
of life though , is to fall seven times and to
get up eight times. Never compare yourself
with other. Make your own identity. Success
touches your feet when you come out from
your comfort zone and facing the challenges
of life. The three important things in our life,
once gone never come back are — time,
opportunity and words. But if you lose an
opportunity, never fill yourself with tears
because somewhere it will * another better
opportunity for you. Try to live a life without
regrets. If it offers you an second chance

take it. Life can be unfair sometime but that
is not the reason give upon it.

Not always but sometime take risk in
your life — If you win, you can lead & if you
lose you can guide. The way of your
destination is determined by your way of
thinking.

“I don’t know the key of success but the
key of failure is trying to please everyone.”

So, work for your goal, more than you
hope for it.

That's it.

Role of Parents in Our Life

In human a parents in care taken of a
child, children resisting contact with a
parents post separation accessing this
phenomenon using an biological system, so
parents are more precious gift of god for
us. They help us in every step of our life.
They trained us very hand style for the future
challenges. Parents help to make us
educated. Their our living cost for the future
of their children. They provide each and
every thing to us when ever and whatever.
we need and when ever parents work hand
day and night for their children education and
his life. So we celebrated every year parents
day for his respect.

A good role model is someone who is

Qg

—Avantika Rawat
B.C.A. llird Semester

always positive calm and confidence
themselves.

It means parent play the important role
in our development i.e. mental, physical,
social, financial, cultural, ethical and career
development etc.

So we must always respect to our
parents like create positive thought better
understanding. Appreciating obey their rules
and watch our language etc. so our parents
are over heroes. We can never deny the
role and value of parents in our life. They life
without parents in a worst life ever. Parents
are support and shade for us and love my
parents. They are standing beside me in any

every walk of life.
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Return Gift for all my Teacher

We were once and untoned brutes.
Teacher were god and temples were
classes. In our life they were always behind
us. They were with us every things to share
whenever we got troubled they did care.
They taught us all tricks of life. When to jump
and when to dive. We are proud that they

—Pragya Verma
B.C.A. Ist Semester
are our teacher. They were first to introduce
all world’s features.
They came as an angel in our life. We
want to see them always happy.
We ask good to bless them with good
health.

Q
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—Saba Azmi
B.B.A. Vth Semester
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M.B.A. Ist Semester
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—Vibha Gupta
M.B.A. llird Semester
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—Kajal Tiwari
B.C.A. llird Semester

—Mansi Sahu
B.C.A. Ist Semester
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Pharmacy education which was
introduced in India in 1937 by Prof MM
Malaviya and Prof ML Schroff in BHU has
undergone dramatic changes over the past
few decades. But it has not yet attained the
desired level in terms of standards,
innovation/ production of drugs at affordable
price to the common people. Pharmacy
education in India is largely industry oriented
and hence Indian pharmaceutical industry
with its tremendous growth capacity has
several job opportunities. The primary
purpose of pharmacy education is to
develop technical human resources, novel
approach and vision with respect to
teaching, research and development (R&D)
and training future health care professionals
in the field of drugs and pharmaceuticals.
The role of pharmacist is highly significant
in the sustainable growth in pharm industry
as well as health care system. The country
should see that future pharmacists are given
appropriate education and relevant training
to make them fit to meet the challenges.

Although, considering the increasing
responsibilities of pharmacy profession, the
minimum qualification needed for a
practicing pharmacist was upgraded from
that of a certificate course (compounder) to
a diploma in pharmacy by Pharmacy
Council of India (PCI), Indian pharmacists
are yet to assert themselves due to lack of
up-to-date knowledge and compelled to
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Pharmacy :

Current Issues

—Mr. Ran Vijay Singh
Associate Professor, BIPSR, Ayodhya
HOD - B.Pharm

realize that diploma as the minimum
qualification with minimal or no training are
negative factors for their image. The
students are required to be trained in
practical skills to confidently face the
challenges of clinical and hospital pharmacy
on one hand and industrial pharmacy/
pharmaceutical technology on the other. It
is felt that lack of focus on quality of service
is causing much harm for the professional
growth of Indian pharmacist and health care
professional. It is a fact that, when
appropriate skills and knowledge are not
present, delivery cannot be effective in any
field. Itis a demand of time that the practice
of earning a diploma in pharmacy as the
minimum requirement to be a registered
pharmacist should be discontinued and all
the students should be compulsorily made
to earn a four-year B. Pharm degree
course. Such a move can bring in the
dignity and equity to pharmacy profession
at par with others.

During the last few decades, since
Drugs and Cosmetics Act 1940 and
Pharmacy Act 1948 were enacted,
pharmacy profession of India has been
subjected to many reforms and
developments. Pharmacy profession is
responsible for the appropriate use of
medication, devices and services to
achieve optimal therapeutic outcomes to
combat these complexities. Pharmacists



are those who are educated and licensed
to dispense drugs, to provide drug
information and are experts in handling of
medication.

Major issues include pharmacist provider
status; lack of cohesiveness and low self-
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confidence as a profession uniting
pharmacy organizations; and the role
of pharmacists in primary care. Just
because a pharmacist can do a particular
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function does not mean that
all pharmacists can do it well.
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Assistant Professor,
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TEACHER IS SO MUCH MORE THAN JUSTATEACHER

—Ms. Jyoti Vaish
Lecturer, BIPSR, Ayodhya

TEACHER is a COUNSELOR and PSYCHOLOGIST to a problem filled child,
TEACHER is a POLICE OFFICER that controls a child gone wild.

TEACHER is a TRAVEL AGENT scheduling our trips for the year,

TEACHER is a CONFIDANT that wipes a crying child’s tears.

TEACHER is BANKAR collecting money for a ton of different things,
TEACHER is a LIBRARIAN showing adventures that a story book brings.
TEACHER is a PHOTOGRAPHER keeping pictures of a child’s yearly growth,
When MOTHER and FATHER are gone for a day, TEACHER become both.
TEACHER is a DOCTOR that detects when a child feeling sick,

TEACHER is a PARTY PLANNER for holidays to celebrate with all.
TEACHER is a NEWS REPORTER updating on our nation’s current events,
TEACHER is a DIETICIAN assuring that children have lunch or not.

But a Teacher should proud to have to be these people because,
I am proud to say “I AM A TEACHER”.

Q

Indian Economy Growth Rate & Statistics

India has emerged as the fastest
growing major economy in the world and is
expected to be one of the top three economic
powers of the world over the next 10-15
years, backed by its strong democracy and
partnerships.

India’s nominal GDP growth rate is
estimated at 12 percent in 2019-20. The
estimate for 2018-19 was 11.5 per cent.
During Q2 of 2019-20, GDP (at constant

—Mr. Anuj Kr. Singh
Store In-charge, BIPSR

2011-12 prices), GDP stood at Rs 33.16
lakh crore (US$ 474.46 billion) showing a
growth rate of 4.3 percent over the
corresponding quarter of previous year.
India has retained its position as the
third largest startup base in the world with
over 8,900-9,300 startups, with about 1,300
new start-ups being founded in 2019,
according to a report by NASSCOM. India
also witnessed the addition of 7 unicorns in
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2019 till August, taking the total tally up to
24.

India’s labour force is expected to touch
160-170 million by 2020, based on rate of
population growth, increased labour force
participation, and higher education
enrolment, among other factors, according
to a study by ASSOCHAM and Thought
Arbitrage Research Institute.

India’s foreign exchange reserves were
US$ 448.59 billion in the week up to
November 22, 2019, according to data from
the RBI.

Recent Developments

With the improvement in the economic
scenario, there have been various investments in
various sectors of the economy. The M & A
activity in India increased 53.3 percent to US$
77.6 billion in 2017 while private equity (PE) deals
reached US$ 24.4 billion.

Government Initiatives

The Union Budget for 2019-20 was
announced by MrsNirmalaSitharaman,
Minister for Finance and Corporate Affairs,
Government of India, in Parliament on July 05,
2019. India is all set to become US$ 3 trillion
economy by the end of FY20. The budget focuses
on reducing red tape, making best use of
technology, building social infrastructure, digital
India, pollution free India, make in India, job
creation in Micro, Small and Medium Enterprises
(MSMEs) and investing heavily in infrastructure.

Total expenditure for 2019-20 is budgeted
at Rs 2,786,349 crore (US$ 417.95 billion), an
increase of 14.09 per cent from 2018-19 (budget
estimates).

Numerous foreign companies are setting up
their facilities in India on account of various
government initiatives like Make in India and
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Digital India. ShriNarendraModi, Prime
Minister of India, has launched the Make in
India initiative with an aim to boost the
manufacturing sector of Indian economy, to
increase the purchasing power of an average
Indian consumer, which would further boost
demand, and hence spur development, in addition
to benefiting investors. The Government of India,
under the Make in India initiative, is trying to give
boost to the contribution made by the
manufacturing sector and aims to take it up to
25 per cent of the GDP from the current 17 per
cent. Besides, the Government has also come
up with Digital India initiative, which focuses on
three core components: creation of digital
infrastructure, delivering services digitally and to
increase the digital literacy.

Road Ahead

India’s gross domestic product (GDP) is
expected to reach US$ 5 trillion by FY25 and
achieve upper-middle income status on the back
of digitization, globalization, favorable
demographics, and reforms.

India’s revenue receipts are estimated to
touch Rs 28-30 trillion (US$ 385-412 billion) by
2019, owing to Government of India’s measures
to strengthen infrastructure and reforms like
demonetization and Goods and Services Tax
(GST).

India is also focusing on renewable sources
to generate energy. It is planning to achieve 40
per cent of its energy from non-fossil sources by
2030 which is currently 30 per cent and have
plans to increase its renewable energy capacity
fromto 175 GW by 2022.
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PLASTIC BY NUMBERS

—Afreen Naaz
B. Pharm. lind Year

120 billion plastic bottle made
by Coca-Cola every year

330 million tonnes of plastic
Produce every year.

12.7 million tonnes of plastic
entering the ocean every year

500,000 plastic particles per square meter
in river in a Manchester, UK- Thought
to be the highest intersity ever discov-
ered in one place.

450 years for a plastic bottle to break down,
in the ocean.

80 percent of plastic in the ocean originates
onland

53 year since the plastic bag war created |
rubbish truck of plastic enter the ocean

every minute.
(
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l Life Goals l

—Saumya Dwivedi
B. Pharm. lind Year
Life you fail, never,
give up because,
F.A.l.Lmeans
“First Attempt In Learning
End is not the end,
In fact E.N.D means.
“Effert Never Dies”
If you get No as an,
answer remember N.O. means.
“Next Opportunity”.
Positive thinking !!!!
[
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Haemorrhagic Septicaemia

Haemorrhagic Septicemia (H. S.) is a
contagious bacterial disease caused by
serotypes of Pasteurella multocida, B, and
E,. which occurs notably in cattle and
buffaloes and to the lesser extent in other
ruminants as well as other animals and high
mortality rate (82-95%).

More than 42,000 cattle and buffaloes
die out of it every year in India causing great
loss to the national economy. The disease
appears the rainy season. Above some
times this causes 100% deaths of cattle and
buffaloes in its surrounding. In India it is
estimated that H. S. is responsible for
approximately half of the bovine deaths. It's
most common in buffaloes than in cattle.

Etiology— This causal organism is
Pasteurella multocida.

Turn of Infection— The causal
organism may get entry in the body an
animal through inhalation, ingestion, skin.
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—Dr. Sujeet Kumar Yadav
Assistant Professor Dept. of Agriculture

Period of Incubation— Period
incubation of this disease in 1 to 3 days.

Symptoms— High fever, hot and painful
swelling, sudden rise in body temperature
upto 104° to 108° F, Feed reluctance,
drapping ears, dullness, sound “Ghurr-
Ghurr” and lies on the ground and dies within
some hours.

Treatments— Once it appears,
valuable animals die within hours. Antiserum
of the disease and the medicines such as
sulphadimidine sodium, Terramycin,
Ampicillin, Gentamycin used for this
treatment.

Prevention— H. S. composit broth
vaccine is used for this. Vaccination against
this disease should be carried out annually
about a month before the on set of the
disease.
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Terminology in

Blight — A non-restricted tissue
disintegrating symptom. Characterized by
general and rapid killing of leaves flower and
stem.

Canker — A necrotic or sunken lesion
oil a stem branch or fruit of a plant.

Damping off — Destruction of Seedling
near the Soil surface, resulting in the falling
of seedling on the ground.

Die back— Progressive death of shoots
and Roots generally starting at the tip.

Downey mildew — A plant disease in
which the mycelium and spores of the
fungus appear as a downey growth on the
host surface.

Endemic disease — A disease which
regularly occurs on a particular area of earth
or country.

Epidemic disease — A wide spread
and severe outbreak of a disease.

Gummosis — Production of gum by
plant tissue.

Infection— Establishment of the
pathogen in the host.

Plant Pathology

—Uttam Patel
Assistant Proff. (Plant Pathology)
B.Sc. Agriculture

Necrosis — The death of cells or of
tissues.

Rust — Adisease of grasses and other
plants giving a rusty appearance to the plant
and caused by uredinales

Smut — A disease caused by
ustilaginaceae characterized by masses of
dark, powdry spores.

Facultative Parasite — An organism
that is usually saprophyte under certain
conditions may become parasite.

Obligate parasite — A parasite that in
nature can grow and multiply only on living
organisms.

Mosaic — Symptom of certain viral
disease of plant characterized by
intermingled patches of normal and light
green or yellowish colour.

Mildew — A plant diseases caused by
a fungus in which the mycelium and spores
are seen as a whitish growth on the host
surface.

d

Program Planning and Importance of Program Planning

Program planning is essential for any
systematic attempt to achieve desired goals.
The use of planning is to discover and prepare
the way for action that should be taken.

Proper planning of the program is very
important for achieving the success in
extension work. It helps to identify the
educational objectives, facilitates the
selection of learning experience to attain

—Jyoti Rani
B.Sc. Home Science Department

these objectives and evaluation of the in

relation to objectives becomes possible.
Benefits of Program Planning—

Avoid wastage of resources

Provide guidance

Continuity

Provide reliable information

Leadership development

Avoiding future problems.
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Statisticians Know How to Avoid Common Pitfalls

Using statistical analyses to produce
findings for a study is the culmination of a
long process. This process includes
constructing the study design, selecting and
measuring the variables, devising the
sampling technique and sample size,
cleaning the data, and determining the
analysis methodology among numerous
otherissues. The overall quality of the results
depends on the entire chain of events. A
single weak link might produce unreliable
results. The following list provides a small
taste of potential problems and analytical
errors that can affect a study.

Biased samples : An incorrectly
drawn sample can bias the conclusions
from the start. For example, if a study uses
human subjects, the subjects might be
different than non-subjects in a way that
affects the results. See: Populations, Para-
meters, and Samples in Inferential Statistics.

Overgeneralization : Findings from
one population might not apply to another
population. Unfortunately, it’s not necessarily
clear what differentiates one population from
another. Statistical inferences are always
limited, and you must understand the
limitations.

Causality : How do you determine
when X causes a change in Y? Statisticians
need tight standards to assume causality
whereas others accept causal relationships
more easily. When A precedes B, and A
is correlated with B, many mistakenly
believe it is a causal connection! However,
you’ll need to use an experimental design
that includes random assignment to
assume confidently that the results rep-
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—Amit Mishra

Statistician

resent causality. Learn how to determine
whether you’re observing causation or
correlation!

Incorrect analysis : Are you analyzing
a multivariate study area with only one
variable? Or, using an inadequate set of
variables? Perhaps you’re assessing the
mean when the median might be a better?
Or, did you fit a linear relationship to data
that are nonlinear? You can use a wide range
of analytical tools, but not all of them are
correct for a specific situation.

Violating the assumptions for an
analysis : Most statistical analyses have
assumptions. These assumptions often
involve properties of the sample, variables,
data, and the model. Adding to the comple-
xity, you can waive some assumptions
under specific conditions—sometimes
thanks to the central limit theorem. When
you violate an important assumption, you
risk producing misleading results.

Data mining : Even when analysts do
everything else correctly, they can produce
falsely significant results by investigating a
dataset for too long. When analysts conduct
many tests, some will be statistically
significant due to chance patterns in the
data. Fastidious statisticians track the
number of tests performed during a study
and place the results in the proper context.

Numerous considerations must be
correct to produce trustworthy conclusions.
Unfortunately, there are many ways to mess
up analyses and produce misleading
results. Statisticians can guide others
through this swamp!
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I Friends is the Key to Success |

—Zufishan Rhman
B.Sc. (Ag.) lind Year

The friend prevent me from incivility

And their company increases my prosperity
When we leave the door, they exit me,

And the rare motto has to be easy.

The friend are key to joyful life.
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After obtaining everyone can spend happy life.
Let us make the new now but keep the old

If there are silver, those are gold.

A friend in need is a friend indeed.
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Artificial Intelligence

Branch of computer science that devel-
ops machines and software with human
like Intelligence.

. Atrtificial Intelligence— Is the availity

of a computer program or a machine to
think and learn. Itis also a field of study
which tries to make computer “smart”
They work on their own without being
encoded with commands. John
Mccarthy came up. with the name Arti-
ficial Intelligence in 1955.

In general use the term “Artificial Intelli-
gence” means of program which mim-
ics human cognition. At least some of
the things we associate with other minds

—Rajneesh Singh Patel
B.Sc. (Ag.) llird Year

such as learning and problem solv-
ing can be done by computer thought
not in the some way as we do.
History— The first appearance of artifi-
cial Intalligence is in Greek myths, like
talos of crete or the Bronze robot of
Hephaestus Humanoid robots where
built by Yanshi Hero of Alexandria and
Al- Jazari sentient Machines became
popular in fiction during the 19" and 20"
ceturies with the stories of Frankenstein
and Rossum’s Universal Robots For-
mal logic was developed by ancient
Greek philosphers and mathematicians.
(
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Women Empowerment

Today, we can notignore the importance
of women. Even a single place is not left
where there is no women whether it is a
battle field or a scientific field or a business
field or game field or the most important part
of our life “Our Beautiful Home” A women
plays a very important role in every field.
Some times a women is a mother, she gives
birth to her child but on the other hand she
is a defender on a battle field, where she
can bring her enemies during the battle.

So, we can’t deny the importance of a
women just imagine.......... what would be

— Pooja Sahu
B.Sc. (Ag.) llird Year

the condition if a country is without, we can'’t
limit the area of women.

Education and Liberalian are the major
demands of today’s women After all......”

“Women is the creator of the world”.
Thus, we must not discriminate children on
the basis of gender.

“Success in the ability to go from fail-
ure to failure without lossing for
anthuciasm”.
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